
•MEMORANDUM FOR: Management Advisory Group 
SUBJECT : Employee Morale At NPIC 


1. In response to the DCIi. quest ion on employee 
mor^^^lMiave talked to numerous employees within • 

The consensus is as follows. 

2. Morale is at an acceptable level. It is not 
as high as it was back in the 60's when NPIC production 
moved directly to the White House. Old timers state 
that one had a sense of purpose and sense of direction 
and one could readily see the output of one's work. 

3. One factor which is raising the level of 
morale is preparation for the new system. The building 
is buzzing with the impending move, new equipment and 

new VJAVv. of rlnino thinrrq F-vrr^-i'^Qrtrt -5 c- involved and. 

again, feels that they are making a direct input Into an 
important development. 
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